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The present study aims to build a framework for developing the Korean 
Occupational Index (KOI) and ultimately seeks to provide valid occupational 
information to support career choices by investigating conditions and prospects 
of occupations in the context of Korea. The KOI was created not only to 
provide useful information for job seekers and current workers for supporting 
their job selection and career development, but also to offer job experts with 
valid data for their study by investigating attributes of occupations. 
As the first wave of the project which is a part of 10 year research from 
2016 to 2025), this study was proceeded in the following stages. First, we built 
a framework for the KOI development based on the comprehensive literature 
review. Next, we revised and elaborated the index after conducting two Delphi 
surveys of which we invited 55 experts in job, employment, and career 
development. Then, we conducted a web-based survey on occupational index 
(3,500 workers in 70 occupations participated in the survey) and analyzed the 
results of the survey. Along with the web-based survey, the FGI, participated by 
relevant experts of major occupations, was used as an important way to 
complement and interpret survey results. 
The content of newly developed KOI items involved eight areas including 
entry qualifications and requirements for employment, job characteristics, job 
competency, working conditions, income, employment stability, job prospects, 
and occupational value. These areas reflect occupations’ nature of job, key tasks, 
work environments, social status. In addition to the basic analysis of the index 
results, we also examined six key issues: 1) employment requirements and 
stability, 2) key factors affecting occupational satisfaction, 3) work-life balance, 
4) employees’ leisure and quality of life, 5) the present and future of desired 
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occupations in the adolescent and youth, and 6) a customized occupational index 
for women and elders. Furthermore, this study suggests several policy 
recommendations to enhance better career choice, job transitions, career 
development, and individual well-being. 
